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Faculty Hiring Process--Tenure/ Tenure Track 
Tenure/ Tenure Track positions must be requested at the Provost level and budgeted at SMHS. Upon approval, positions 
must be reviewed by the Dean’s Office/ Finance, who approve the search and notify Faculty Affairs and the Chair.
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“Search for Inclusive Faculty and Institutional Leadership” (pdf) here
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https://smhs.gwu.edu/faculty/resources-faculty/appointments-promotions-tenure
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